
SECOND QUARTER (Q2) 2025 2025 
Dismantling Anti-Black Racism Advisory Committee



LAND ACKNOWLEDGEMENT 

We acknowledge that the Town of Newmarket is located on the 
traditional territories of the Wendat, Haudeno-saunee (Ho-den-no-show-knee), 

and the Anishinaabe peoples and the treaty land of the Williams 
Treaties First Nations and other Indigenous peoples whose presence 

here continues to this day. We thank them for sharing this land with us. 
We also acknowledge the Chippewas of Georgina Island First Nation as 
our close neighbours and friends, and we work to ensure a cooperative 

and respectful relationship.



Progress Update: March to June
Key Updates:

• Completed Actions: Increased from 20.5  to 23.5, showing steady progress.
• In-Progress Actions: Reduced from 26.5 to 24.5, as more projects move toward completion.
• Future Work Actions: Decreased from 8 to 7, reflecting a continued shift toward active implementation.

Putting us at 87.27% of our actions either completed or in progress, 
demonstrating strong momentum in executing initiatives and minimizing 

outstanding work. 
Key Updates:

• EDI and Anti-Black Racism training rollout for CYFS, PWS, and PFS staff to be completed by Q4.
• Collaboration with York Region partners to  Identify and support Black-owned businesses and community programs.
• Development of a live directory of Black-owned businesses in Newmarket and York Region.
• Engagement strategies to support racialized youth in fire services.
• Continuing to share and integrate the DABR Action Plan across municipal departments and community stakeholders.



Update

Update

Communications team will continue to support the implementation of the DABR action plan and list of recommendations
•Worked with York Region News to highlight me and the advancements of the DABRAC, amplifying the program’s impact across the region.
•Will be working with York Region News to spotlight the Trailblazers program and its role in promoting equity and inclusion.

 Coordinate a photoshoot (in partnership with NACCA and/or other partner(s)) to increase the amount of photos and imagery of Black residents in 
the community to be used in Town communications and marketing materials

•Currently in the planning phase.
•Emailed the committee to confirm interest in doing the photo shoot.
•Exploring potential Black photographers.
•Reaching out to suggested photographers to check September availability.



EXAMPLES OF DIVERSE IMAGERY IN 
CURRENT MEDIA  AND MARKETING 





Update

Update
Proactively engaging racialized youth in fire services through outreach, pilot programs, and ongoing partnerships with Black community groups

• 18 students are currently involved, but two will be leaving in September when they graduate.
• Looking to open up the program again and will reach out to the same community groups, as well as the Aurora Black Community Association, to share this 

opportunity.
• Students have been busy:

• Went to Seneca for a human trafficking event — YRP was impressed.
• Went to a car wash at 4-5.
• Coming in to clean a smoke alarm room in the near future..

Training Development:
• Significant progress on training for CYFS, PWS, and PFS staff.
• Self-paced modules: DEI Fundamentals, Introduction to Unconscious Bias, Respect in the Workplace.
• In-person workshops: Inclusive Leadership, Understanding Privilege, Being an Ally. 
• Basic EDI Principles training for 169 PWS & PFS staff.
• By end of year, 369 staff will be trained in EDI, including Anti-Black Racism content.



ADOPTION OF ANTI-BLACK RACISM 
TRAINING

Anti-Black Racism Training
•Partnering with Vubiz to roll out Anti-Black Racism training.
•Pilot project for CYFS, PWS, and PFS staff to be completed by end of year.
•Around 370 staff will have completed Basic Anti-Black Racism training by end of Q4.

Video to be shown at meeting 

https://youtu.be/R5oaOGO6V6s


Update

Update

Black Owned business directory
• Attended a Black-owned business event on April 12 and created a live directory of businesses.
• A new Business Specialist role (expected by July) will maintain and grow these relationships through the Town’s Corporate Visiting Program.

Meeting with York region Small business Enterprise Centre
• Met with York Region Small Business Enterprise Centre to explore opportunities for Black-owned businesses.
• No specific programs available yet; equitable outreach approach in place.
• We plan to  follow up with YRBEC to explore workshop options.
• Potential need to create a new program if gaps remain.

Sharing of DABR Updates
• Shared with EDAC and will continue to provide updates.
• Sent to BIA when first released; minimal feedback received.

Update



Update

Training
•  EDI and Anti-Black Racism training for CYFS will begin this summer and is expected to 

be completed by the end of Q4.



Comments and Questions?



Thank you for your contribution!
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