Employers, people with an
intellectual disability
or ASD, and community agencies

OUR VISION | Connect& Support |

‘y

Promote

Awareness among employers and
the general public on the benefits
of hiring inclusively

Existing recruitment and HR
practices to provide wrap around
supports, ongoing
communication, and access to
RWA talent pool.
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RWA'S Model
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HOW RWA WORKS
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Pre-Hire Support

Knowledge @@

Explore your unique labour needs

Recruitment and interview

accommodation help

Enhance existing HR practices

Custom education, training,
workshops

Business benefits of inclusive
hiring, B2B peer experiences
Consulting on inclusive hiring, HR

practices

Access @E

e Connect to wide talent pool
of qualified candidates who

meet labour needs

Ongoing Collaboration

* Maintain regular contact and
communication to support your
business and new employee

* Provide essential on the job supports
through all steps of onboarding and

beyond
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SOME POSITIONS WE’VE RECRUITED...

* Account associate
e QOperations analyst
e |T Test Specialist

* Customer service representative

SOME COMPANIES WHO'VE HIRED WITH US...

e Ernst & Young

 Deloitte
e |IBM

e Bank of America
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https://www.ey.com/en_us/diversity-inclusiveness/how-neurodiversity-is-driving-innovation-from-unexpected-places

